Program Name

Length

Number of
participants

Best for faculty
who...

What participants
do

End result

Who is eligible

Participant benefits

Course Design Institute

3 days

8-12

-are early in their career
-are new to teaching

-are teaching a new course
-want to redesign a course

Work through a course design plan
that aligns learning goals,
assessments and activities

A top-to-bottom course design

-Duke University faculty of any
rank

-Duke academic staff teaching a
course

-$500 (deposited to a research
account)

-A copy of the book Creating
Significant Learning Experiences
by L. Dee Fink

-A set of course design resources
-Food and beverages during the
institute

Active Learning Fellowship

Multiple days May-December 2019

8-12

-want to revamp an existing course
-want to increase learning and
student motivation

-have participated in the Course
Design Institute

Exchange ideas with colleagues and
learn about methods and techniques
for activities successfully used in
Duke course; visit classrooms of
other participants

New activities/techniques to use in a
course; a community of supportive
peers

-Duke University faculty who teach
undergraduates in Trinity, Pratt,
Nicholas or Sanford

-Up to $1,100 (deposited to a
research account)

-Food and beverages during group
sessions



